
Ministerial Decree 764 of 2015
Standard Work Contract

Ministerial Decree 765 of 2015
Terminating a Work Contract

Ministerial Decree 766 of 2015
Granting a New Work Permit

Effectivity: 1 January 2016

Applicability:

 New employees and 
 Employees who are renewing 

their contracts

Any and all provisions of previous ministerial decrees that are contrary to or inconsistent with the provisions 
of this present decree are hereby rendered null and void. 

All previous laws regarding granting of work permits are cancelled after the implementation of the 
new law.

Offer Letter has to be in a proper 
format as provided by the Ministry of 
Labour (MOL) and the Offer Letters will 
need to be registered with MOL. 

Once the employee is ready to join 
the company, the offer letter would 
also serve as a labour contract (An 
employee must be presented with an 
employment offer that conforms with 
the Standard Employment Contract 
(unified contract) and then must be 
signed thereof).

MOL will not accept any tentative 
employment approvals for expatriates 
until the Offer Letter is as per the 
Employment Contract Template as 
provided by MOL

Termination under Limited Contract:

 The contract is terminated automatically at the end of the 2-year period and is not renewed.

 Mutual agreement between employee and employer to terminate.

 Either employee or employer terminates the contract (existing or renewed term contract, whether renewal 
has occurred before or after this decree enters into effect) and should adhere to the following legal steps.

a) The terminating party needs to inform the other party about the intent to terminate the contract in 
writing and serve a minimum notice period of One Month and maximum of Three Months. 

 If the renewal happened before January 1, 2016 and if in case the notice period duration is not 
mentioned in the contract, the notice period will be 3 months.

b) The terminating party will continue the contractual obligations. For employers it means that they 
should continue paying salary and other benefits. For employees, it means that they should continue 
their work as it is.

c) The terminating party will compensate the other party with 3 month gross wages. If the renewal 
happened before 1st January 2016, and compensation was not decided by both parties, 3 month 
gross salary should be paid as compensation by the terminating party.

 *If either employee or employer do not comply with the legal steps or for no reason of 
non-compliance by other party, the party which terminates the contract will face legal consequences.

 If the employer terminates the employee under Article 120 of the Labour Law without notice in the 
following cases:

1. If the employee adopts a false identity or nationality or if he submits forged documents or 
certificates.

2. If the employee is appointed under a probationary period and dismissal occurred during or at the 
end of said period.

3. If he commits an error causing substantial material loss to the employer provided that the latter 
advises the labour department of the incident within 48 hours from having knowledge of the 
same.

4. If the employee violates instructions concerning safety of the place of business provided that such 
instructions are displayed in writing at conspicuous places and in case of an illiterate employee 
the latter be informed verbally of the same.

5. If he fails to perform h is basic duties under the contract of employment and persists in violating 
them despite formal investigation with him in this respect and warning him of dismissal if the 
same is repeated.

6. If he divulges any secrets of the establishment where he is employed.
7. If he is awarded final judgement by the competent court in respect of an offence prejudicing 

honour, honesty or public morals. 
8. If during working hours he is found drunk or under the influence of drug. 
9. If in the course of his work he commits an assault on the employer, the manager or any of his 

colleagues. 
10. If he absents himself without lawful excuse for more that twenty intermittent days or for more 

than seven successive day during one year.

Limited Contract

An employee can join a new company when:

 Limited Contract expires;

 Mutual agreement between employee and employer to end the limited contract provided the former 
had completed at least 6 months. 

 The condition of 6 months does not apply for Skill Levels:  
Level -1: University degree holders 
Level -2: Diploma 
Level -3: High school

 Employer initiates the termination of Limited Employment contract provided the employee have at 
least completed 6 months.

 The condition of 6 months does not apply for Skill Levels 1, 2 and 3.

 Either employee or employer terminates the limited contract after renewal provided:

a) Whoever terminates the contract should provide notice period as per the contract (not to be 
less than one month and not to exceed three months) or 3 months if notice period is not 
mentioned in the contract.

b) The terminating party should adhere to contractual obligations (eg. employee should keep 
working and the employer should pay salaries and other benefits to the former.)

c) The terminating party should compensate the other party in the amount that was agreed to by 
the two parties, not to exceed the equivalent of three months of gross wages or 3-month gross 
salary in the absence of agreement.

The Employment Contract must capture 
all terms as in the Employment 
offer Letter.

There can be no alteration, substitution 
of Terms of the Offer Letter when it is 
converted into Employment Contract. 
Unless, it will benefit the employee. 
Thereafter, approved by both the 
employee and the Ministry of Labour.

Termination under Unlimited Contract: 

 If both parties agree to Termination;

 Either employee or employer decides to terminate the contract while notifying the other party in writing 
and continues to honor the contractual duties during the notice period which is minimum 1 month or 
maximum 3 months;

 If either employee or employer do not comply with the legal conditions in the preceding paragraph or 
for no reason of non-compliance by other party, the party which terminates the contract will face legal 
consequences;

 Employer can terminate an employee under Article 120 of Labor Law.

In any cases of termination, either party could seek compensation or recover their rights under Federal Law 
and its decrees.

Unlimited Contract

 Mutual agreement between employee and employer to terminate the employment contract 
provided the former have been employed at least for 6 months. 

 The condition of 6 months does not apply for Skill Levels 1, 2 and 3.

 Either employee or employer terminates the contract by informing the other party provided:

•	 The	employee	has	been	employed	at	least	of	6	months;	
  The condition of 6 months does not apply for Skill Levels 1, 2 and 3.

• Employee or employer must serve the notice period (not less than 1 month but not more than 3 
months).

 The employer can terminate the contract provided the employee is employed for at least 6 months.
The condition of 6 months does not apply for Skill Levels 1,2 and 3.

Meaning, employees in Skill Level 1, 2 or 3  will not face labour ban if both the parties agree to 
terminate the contract with mutual understanding.

Employment contract is ended (de facto) if:

 Employer fails in their contractual and legal obligations (non-payment of wages for a period exceeding 60 
days, benefits etc.)

 The worker has filed a court complaint against an employer who failed to secure employment of the 
worker as a result of the shutting down of the employer’s business, in which case a report by Labour 
Inspection attesting to the fact that the business has been inactive for a period exceeding two months 
must be obtained and the worker must have reported to the Ministry during this period. 

 A labour complaint is referred to the court by the Ministry and a final ruling is obtained in favour of the 
worker stating that the worker is entitled to no less than two-month wages or to indemnification for 
arbitrary firing or early termination of a fixed-term contract, or any other benefits denied to him by the 
employer for no lawful reason or the including the end-of-service benefit.

For Limited Contract and Unlimited Contract a worker may be granted new work permit:

 If the employer has failed in its legal and contractual obligations including not paying salary for 60 
days continuously;

 If a business closes and it is confirmed by MOL inspection team stating therein that business entity 
has been inactive for more than two months and the worker has reported to the Ministry during this 
period;

 If the court rules in favour of employee that he has not been paid wages for 2 months or no 
compensation has been paid for arbitrary dismissal; or company has not paid employee benefits like 
end-of-service benefits.

An employment relation is deemed to have ended without due process when 

 employee or employer terminates the employment without complying to mandated procedures.

In which cases the wronged party may initiate legal action to seek indemnification or the recovery of other 
rights as stipulated by the aforementioned Law governing labour relations. 

Educational institutions must obtain other relevant permissions from respective government agencies 
prior to applying for work permits.

The work permit becomes null and void if it is established by the ministry that information the approval 
of the permit was based on was falsified.

Salient Features of UAE Ministerial Decrees 
764, 765 and 766 of 2015

*This publication provides salient features only of the Ministerial Decrees 764, 
765 and 766 of 2015. Furthermore, it is not intended to provide legal advice.
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Additional Information:

Resolution No. 377 of 2014, all types of visas, entry permits and residence permits are allowed to change status inside the country. (Eg. If a person is in UAE 
on a visit visa and happens to find a job, he does not need to exit the UAE to amend the residency status.)


